
 

 

 

 

 

 

ÝîqMsucxZ xzqi ds cksMZ vkWQ eWustesaV tks xzqi ds lHkh daiuh;ksa ds fy;s dk;Z djrh gS] 

ftlesa og lkeqfgd vxqokbZ djrh gS ¼^^ÝîqMsucxZ xzqi**½ 

 

 

vkSj 

 

 

baVjuS'kuy QsMjs'ku vkWQ dsfedy] ,uthZ] ekbu vkSj tujy odZlZ ;wfu;u 

¼vk;lhbZ,e½ rFkk baMLVªhxodZ'kk¶V cxZcko] dseh] ,uthZ ¼^^vk;th chlhbZ**½ 

i{kksa ds chp lg;ksx gsrq fuEufyf[kr fl)karksa ds lkFk lgefr trkrs gSa] ftldk izHkko 

fo'oO;kid gksxkA 
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Hkwfedk 

Ý;qMsucxZ xzqi esa lHkh daifu;ksa ds nh?kZdkyhu vkfFkZd lQyrk ds vk/kkj ij ;g 

djkjukek fuEufyf[kr mÌs'; ds fy;s fd;k tkrk gS %  

& lg;ksx vkSj lkekftd tokcnkjh dks c<+kok nsus 

& lkekftd ppkZ rFkk vkilh lwpukvksa vkSj la;qDr ijke'kZ dks etcwr cukus  

& is'ksoj lqj{kk] LokLFk vkSj i;kZoj.k dh lqj{kk ls lacaf/kr vko';d ekinaMksa dk ikyu 

djus vkSj fodkl djus  

bl djkjukesa dk mÌs';] ,d vkSj Ý;qMsucxZ xzqi ds cksMZ vkWQ eWustesaV vkSj nwljh vkSj 

vk;lhbZ,e vkSj mlls tqM+h laLFkkvksa ds chp lwpukvksa ds vknku&iznku dk [kqyk Lrj 

fuekZ.k djuk gS vkSj bl izdkj daiuh esa Jfed laca/kksa ds fodkl gsrq egRoiw.kZ vk/kkj 

miyC/k djkuk gSA 

;g djkjukek ml lkekftd leiZ.k ij vk/kkfjr gSa tks Ý;qMsucxZ xzqi mlds lHkh 

dkexkjksa ds fy;s j[krh gSaA 
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vkfFkZd lgk;rk] lkekftd mUufr] cqfu;knh uSfrd fl)kar 

le>kSrk djusokys i{k ;g Lohdkj djrs gSa fd lg;ksx ds vk/kkj ij tks Ý;qMsucxZ 

xzqi dh nh?kZdkyhu vkfFkZd lQyrk ds fy;s izfrc) gS] os feydj dk;Z lqj{kk vkSj 

lkekftd U;k; dks cuk, j[kuk pkgrs gSaA ;|fi mudh :fp;k¡ dHkh&dHkh fHkUu gks 

ldrh gS] fQj Hkh le>kSrk djusokys i{kksa ds la;qDr iz;klksa dk mÌs'; vkil esa l{ke 

gy <wa<uk gSa] vkSj erHksn ds ekeys esa Hkh mfpr ppkZ }kjk gy <wa<uk gSA 

Ý;qMsucxZ xzqi dh nh?kZdkyhu vkfFkZd lQyrk dh xkjaVh nsus ds fy;s vkSj mlds 

lkekftd rFkk dkexkjksa ds izfr mudh leiZ.k dks iwjk djus ds fy;s] lHkh lkewfgd 

dk;Z vkSj O;olkf;d lewgksa vkSj LoLFk mUufr dk fodkl gksuk t:jh gSaA 

izca/ku] dkexkjksa vkSj izfrfuf/k;ksa ds chp fo'okl vkSj lg;ksx] dk;ksZa ds la;kstu esa 

ifjorZu vkSj yphykiu dkexkjksa dh vkSj Ý;qMsucxZ xzqi ds Hkfo"; esa lQyrk dk 

vk/kkj gSA  

Ý;qMsucxZ xzqi vlS)kafrd ;k xSjdkuwuh O;olk; esa 'kkfey gksus dh HkRlZuk djrk gS 

fl)kar ds vuqlkj ;q) ds fdlh Hkh izdkj ds gfFk;kj tks gfFk;kj Lo:i gksa] mudk 

mRiknu ugha fd;k tk,xk  A 

 

dkexkj laca/k & U;wure Lrj 

dkexkjksa vkSj Ý;qMsucxZ xzqi ds cksMZ vkWQ eWustesaV ds chp dk laca/k vkilh vknj] 

le> vkSj fo'okl }kjk tkuk tkrk gSA le>kSrk djusokys nksuksa i{k lekt esa vkSj 

dk;ZLFky esa ekuoh; vf/kdkjksa ds fy;s mudh lgk;rk dh iqf"V djrs gSaA fo|eku 

vk;,yvks djkjukek tks bu U;wure Lrj dks LQwfrZ iznku djrs gSa os Ý;qMsucxZ xzqi ds 

ekxZn'kZd gSaA bl fof'k"Vrk esa fuEufyf[kr fuf"k) ckrsa lfEefyr gSaA  

& vk;,yvks dUosa'kUl 29 vkSj 105 es fufgr ifjHkk"kkvksa ds vuqlkj tcjnLrh djk;k 

tkusokyk Je  

& vk;,yvks dUosa'kUl 138 esa fufgr ifjHkk"kk ds vuqlkj ckyJe] rFkk bldh iqf"V 

dh ekax 

& vk;,yvks dUosa'kUl 100 vkSj 111 ds vuqlkj ukSdjh esa leku volj vkSj leku 

O;ogkj 

& vk;,yvks dUosa'kUl 87 vkSj 98 ds vuqlkj lgHkkfxrk dh Lora=rk vkSj cqfu;knh VsªM 

;wfu;u vf/kdkjksa dh lqj{kkA  
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dkexkjksa ds izfrfuf/k;ksa dh Hkwfedk vkSj VsªM ;wfu;u ds vf/kdkj 

Ý;qMsucxZ xzqi ds dkexkjksa ds }kjk viuh ilan ds VsªM ;wfu;u esa lfEefyr gksus] 

dkexkjksa ds  

izfrfuf/k pquus] lkeqfgd eksyHkko ds fo"k; muds fgrksa dk izfrfuf/kRo dk le>kSrk 

Lohdkj fd;k tkrk gSA 

;g Ý;qMsucxZ xzqi ds cksMZ vkWQ eWusVesaV vkSj dkexkjksa ds chp lg;ksx vkSj fo'okl dk 

Hkkx gS fd dkexkj tgk¡ Hkh Lo;¡ dks VsªM ;wfu;uksa ls tksM+uk pkgsa vkSj VsªM ;wfu;u 

ekU;rk ds fy;s vkosnu djsa] rc la;qDr ppkZ }kjk dkexkjksa ds lkFk vPNs laca/k 

fodflr djrs gsrq ekxZ rS;kj fd, tk,¡A blesa vleku O;ogkj] HksnHkko ;k VsªM ;wfu;u 

ds fo:) lgefr dks Lohdkjk ugha tkrkA bldk vk/kkj vki,yvks dUos'ku 135 esa 

fufgr bdku ;k VsªM ;wfu;u izfrfuf/k;ksa ds fo:) HksnHkko ij yxk;k x;k izfrca/k gSA 

 

thou fodkl & is'ksoj lqj{kk vkSj LokLFk rFkk i;kZoj.k dh lqj{kk  

Ý;qMsucxZ xzqi ds ekxZn'kZd fl)karksa esa] i;kZoj.k dh vkSj izkd̀frd L=ksrksa dh lqj{kk 

fn;s x, mÌs';ksa esa ls ,d gSaA Ý;qMsucxZ xzqi vkSj mlds ikfjokfjd 'ks;j gksYMj 

¼Hkkxhnkj½ i;kZoj.k dh lqj{kk gsrq lefiZr gSa vkSj lHkh jkT;ksa] ns'kks vkSj leqnk;ksa ds 

ftuesa os O;olk; djrs gSa] tokcnkj gSaA os dk;ZLFky vkSj muds mRiknuksa dh lqj{kk gsrq 

lHkh laHko dne mBkrs gSaA 

 

yphykiu] dk;Z la;kstu ds u, :i  

,d vkSj Ý;qMsucxZ cksMZ vkWQ eWustesaV vkSj nwljh vksj vk;lhbZ,e] vkSj vk;th chchbZ 

bl ckr ij lgefr trkrs gSa fd Ý;qMsucxZ xzqi dh nh?kZdkyhu vkSj LFkk;h vkfFkZd 

lQyrk tks ukSdjh dh xkjaVh nsrh gS] O;fDrxr O;olkf;d lewgksa dh vkarjjk"Vªh; 

Li/kkZ vkSj fo'o cktkj esa Lo;¡ dks cuk, j[kus dh ;ksX;rk ij fuHkZj djrh gSaA dk;Z 

la;kstu ds yphys] dk;Z{ke vkSj xzkgd&dsfUnzr :i ds izpyu ds fo"k; jk; tkuus gsrq 

LFkkuh; vkSj vkarjk"Vªh; Lrj ij iz;kl fd, tk,¡xsA bls ykxw djrs le; dkexkjksa dh 

vko';drkvksa dk Hkh LFkkuh; fofo/krk dk vknj djrs gq, /;ku j[kk tk,xkA 
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lekiu fVIi.kh 

djkjukek ds ykxwdj.k ds fo"k; vkSj blls lacaf/kr dksbZ Hkh eqÌs dks vuqHko ds 

vknkuiznku gsrq] ,d nwljs dks lwfpr djus ds fy;s o"kZ esa ,d ckj ijke'kZ lHkk 

vk;ksftr dh tk,xhA blesa fd;s x, djkjukesa dk izca/ku Hkh fufgr gSA Ý;qMsucxZ cksMZ 

vkWQ eWustesaV dk lnL;] tks dkexkjksa vkSj Ý;qMsucxZ xzqi ds tujy dkmafly ds 

tokcnkj gS] vk;lhbZ,e ds lfpoky; dk ,d lnL; vkSj vk;th chlhbZ ds varjjk"Vªh; 

foHkkx dk izeq[k bl lHkk ds lgHkkxh gksxsA dkexkjksa ds lkFk laca/k fodkl] is'ksoj 

lqj{kk esa fodkl@lq/kkj vkSj LokLFk rFkk i;kZoj.k dh lqj{kk vkSj vU; ckrsa tks leFkZu 

;ksX; gS] os lc bl ppkZ ds y{; cuk, tk ldrs gSa rkfd vU; lkewfgd Lrjksa ij 

lg;ksx gsrq mudk laHko mi;ksx fd;k tk ldsA 

;fn bl djkj ds fo"k; fdlh Hkh izdkj dk erHksn ;k mYya?ku gksrk gS rks lkekU; 

Lohdk;Z gy ds fy;s nksuksa i{k izR;{k ;k vizR;{k :i ls rqjar laidZ djus gsrq Lo;¡ 

dks izfrc) djrs gSaA  

vk;lhbZ,e vius lgdkfj;ksa dks bl vuqca/k ds fo"k; lwfpr djsxhA eWustesaV 

O;olkf;d lewgksa ds izca/kdksa dks bl djkjukes ds fo"k; lwfpr djsxhA  

;g djkjukek nksuksa i{kksa }kjk gLrk{kfjr fd;s tkus ds lkFk gh ykxw fd;k tkrk gS vkSj 

;g 31 fnlacj 2001 rd oS/k jgsxkA djkjukesa dh Hkkouk dk foLrkj vkSj fodkl dh 

vis{kk dh tkrh gSA 

;g djkjukek ewy:i ls teZu Hkk"kk esa gLrk{kfjr vkSj ykxw fd;k x;k FkkA bl 

laLdj.k vkSj teZu laLdj.k ds chp fdlh Hkh izdkj dh fHkUurk dh fLFkfr esa teZu 

laLdj.k oS/k ekuk tk,xkA  

 

ohughe] 18 vxLr 2000 

Ý;qMsucxZ ,.M daiuh    cksMZ vkWQ eWustesaV 

 

baVjuS'kuy QsMjs'ku vkWQ dsfedy] ,uthZ] ekbu] vkSj tujy odZlZ ;wfu;u ¼vk;lhbZ,e½ 

    baMLVªhxsodZ'kkW¶V cxZcko] dseh] ,uthZ 
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The Board of Management of the Freudenberg Group acting for 
all companies of the Group in which it exercises corporate 

leadership (“Freudenberg Group”),  
 

and  
 

The International Federation of Chemical, Energy, Mine and 
General Workers’ Unions (ICEM), as well as  

 
Industriegewerkschaft Bergbau, Chemie, Energie (“IG BCE”) 

Agree on the following principles for cooperation between the 
parties, which shall have worldwide effect. 
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Preamble 

This Agreement is - on the basis of long-term economic success in all companies 
in the Freudenberg Group - aimed at the following: 

· to promote cooperation and social responsibility  
 
· to strengthen social dialogue as well as mutual information and joint 
consultations  
 
· to adhere to and continue to develop the required and necessary standards 
concerning occupational safety, health and environmental protection. 

This agreement is intended to create an open level of information exchange 
between the Board of Management of the Freudenberg Group on the one hand 
and ICEM and its affiliated organisations on the other hand thereby serving as an 
important basis for developing labour relations in the company.  
 
This agreement is based on the social commitment that the Freudenberg Group 
has towards all its employees.  
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Economic Success, Social Progress, Basic Ethical Principles 

The contracting parties agree that on the basis of cooperation geared to the long-term economic 
success of the Freudenberg Group they wish together to pursue job security and social justice. 
Even though their interests may sometimes differ, the joint efforts of the contracting parties are 
aimed at finding mutually viable solutions, also in case of conflicts, on the basis of appropriate 
dialogue.  
 
In order to guarantee the long-term economic success of the Freudenberg Group and to fulfil its 
social commitments vis-a-vis its employees a successful development of all corporate functions 
and business groups and healthy growth are necessary.  
 
Confidence and cooperation between management, employees and their representatives, 
innovation and flexibility in work organisation are the basis for the employees’ future success 
and that of the Freudenberg Group.  
 
The Freudenberg Group condemns involvement in unethical or illegal business. As a matter of 
principle no weapons or any kind of war materials similar to weapons shall be produced.  

Labour Relations – Minimum Standards  

The relationship between employees and the Board of Management of the Freudenberg Group 
are marked by mutual respect, understanding and confidence. Both contracting parties confirm 
their support for human rights in society and at the workplace. Existing ILO agreements 
stipulating these minimum standards are guidelines for the Freudenberg Group. This particularly 
includes the following conventions banning: 

· forced labour according to the definitions included in ILO Conventions 29 and 105;  
 
· child labour according to the definitions included in ILO Convention 138; 

as well as the demand to ensure 

· equal opportunities and equal treatment on the job in accordance with ILO Conventions 100 
and 111;  
 
· safeguarding freedom of association and the respect for basic trade union rights in accordance 
with ILO Conventions 87 and 98.  

 
 



 

  
Page 9 

 
  

  

The Role of Workers’ Representatives and Trade Union Rights 

The right of the employees in the Freudenberg Group to freely join trade unions of their choice, 
to elect workers’ representatives and to represent their interests in negotiations concerning 
collective bargaining agreements is acknowledged.  
 
It is part of the cooperation and confidence between the Board of Management of the 
Freudenberg Group and employees that wherever the employees wish to organise themselves 
in trade unions and trade unions apply for recognition, ways are sought to develop good labour 
relations in joint dialogue. This rules out any kind of unequal treatment, discrimination or 
sanctions against trade union organisation. The basis for this is the ban on discrimination 
against shop-floor or trade union representatives included in ILO Convention 135.  

 
Ecological Progress – Occupational Safety and Health and Environmental Protection 

Sustainable protection of the environment and natural resources is one of the aims established 
in the guiding principles for the Freudenberg Group. The Freudenberg Group and its family 
shareholders are committed to protecting the environment and being responsible corporate 
citizens in all states, countries and communities in which they do business. They take all 
possible care to ensure the safety of the workplace and of their products.  

 
Flexibility, new Forms of Work Organisation 

The Board of Management of the Freudenberg Group on the one hand, and ICEM and IG BCE 
on the other, agree that the long-term and sustainable economic success of the Freudenberg 
Group, necessary for guaranteeing jobs, depends on the individual business groups’ 
international competitiveness and their ability to maintain and assert themselves on the world 
market. Every effort shall be made on the local and international level to achieve a consensus 
about the introduction of flexible, efficient and customer-oriented forms of work organisation. 
When implementing this, the needs of the employees shall be taken into account while 
respecting local diversity.  
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Concluding Remarks 

In order to inform each other of the implementation of the agreement and any issues in 
connection with it as well as to have an exchange of experience, consultations shall take place 
once a year. This includes monitoring the agreement reached. Participants shall be the Member 
of the Freudenberg Board of Management responsible for Personnel and the General Counsel 
of the Freudenberg Group, a member of ICEM's Secretariat and the Head of the International 
Department of IG BCE. Good examples of developing labour relations, improving occupational 
safety and health and environmental protection and other items particularly worthy of support 
can be the object of this dialogue in order to possibly utilize them in the cooperation at other 
corporate levels.  
 
Both sides commit themselves to contact each other directly and immediately in case any 
conflicts or violations of the agreement arise, in order to seek a common solution.  
 
ICEM will inform its affiliates about the agreement reached. Similarly the Board of Management 
of the Freudenberg Group will inform the Management of the business groups about this 
Agreement.  
 
This Agreement enters into force with the signature of both parties and will be valid until 31 
December 2001. An extension and further development in the spirit of the Agreement is 
intended.  
 
This Agreement was originally signed and executed in the German language. In case of any 
discrepancy between this version and the German version, the German version shall prevail.  
 
 
Weinheim, 18. August 2000  
 
 
Freudenberg & Co.  
Board of Management  
 
International Federation of Chemical, Energy, Mine and General Workers’ Unions (ICEM)  
 
Industriegewerkschaft Bergbau, Chemie, Energie 

 

 

 


